A rewarding
retirement plan for
your small business?

It's just one of the
perks of the job
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Setup a
retirement

plan today.
It's a win-win
situation.

Aside from the thrill of an:

oring only to

your mall business

unning your own

can offer some very real perks. Perhaps
the most significant is that you can set up
a small business retirement plan. You'll

joy important tax advantages now, and
u and any employe

enj

s you may have can

begin saving for the years to

e,

alance r

This information is not intende

be a substitute for sp
qualified tax a

il apply. Exc!
b Corporate Services are subject to separate

Enjoy tax breaks.
The great thing about setting up a
small business retirement plan is that

n help subsidize part of it in the

x breaks.

Ifincome from your business is taxed

at an effective rate of 25%, as the
llustration below shows, a $10,000
pre-tax retirement plan contribution

tually costs you $7,5

Your tax savings

amount to a very genet
of $2,600 to your retirement plan,
courtesy of the federal government.
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The picture looks even brighter if you're in
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could be even more.
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Save for your future.
A comfortable retirement requires some
careful planning. And the sooner you set

up your small business retirement plan,
the sooner your contributions can get to

work for you

At Schwab, we don’t have a one-plan-
fiis-all mentality. We do, however,
provide an extremely wide range of
plans, most of which have no ¢
service fees.* (Other fees may apply.
See det:
find the one that's the best fit for you
and your business today.

ount

below) And we can help you

The time is right to set
up your small business
retirement plan.

Call 1-877-279-4606 or
visit www.schwab.com/
smallbusiness today.

lecessary or appropriate,

There is a
small business
retirement plan
that’s right

for you.

As there are a wide variety of sm s retirement plans out there, we'd like to help you narrow the field. Th

/. you
can save time by homing in on the one or two that might be the best option for your business. Then, to learn more about your
front-runners and to compare them with other small business retirement plans, spend some time with our Plans at a Glance
table on page 6. You'll find it when you open up this page

Start with one simple question:
Does your business have any employees other than your spouse?
——— | wantthe plan that lets me make sizable contributions even if | have to take on some administration.

Consider an Individual 401(k). It's a plan that lets you accumulate your
|—> retirement savings quickly by making a substantial salary deferral in addition

to contributions. To learn more, turn to page 11.

———— | wantthe plan with the easiest administration.

Consider a SEP-IRA. It's the plan that lets you make sizable contributions,
and the plan requires no tax filing. To learn more, turn to page 13.

I want the plan that lets individuals age 50 and over make the biggest possible contributions,
even if it's more expensive and puts more paperwork on my desk.

Consider a Personal Defined Benefit plan. It's the plan for highly compensated
people age 50 and over who can commit at least $80,000 a year in order to build
up retirement funds quickly. To learn more, turn to page 15.

The content provided in this guide is general in nature and is for informational purposes only. It s not intended, and should not be construed, as a
recommendation, as a legal opinion, or as legal, tax or investment advice. You should contact your tax advisor to help answer questions about your
specific situation or needs prior to taking any action upon this information.

Does your business have any employees other than your spouse?

Yes. | want to fund my employees’ accounts

————> | want the plan with the easiest administration.

:

Consider a SEP-IRA. You can contribute to your own account and those of your
employees, and the plan requires no tax filing. To learn more, tun to page 13.

————— I wantthe plan that puts me in control of employee participation.

F

—_—

Consider setting up a 401(k). It's a plan that allows greater control over employee

participation and vesting schedules and gives you the option to match your
employees’ contributions; be prepared for more complex administration and
higher plan-related costs. If you already have an individually designed retirement
plan and are looking for an investment-only solution, consider Schwab’s Company
Retirement Account (CRA). To learn more, turn to pages 19 and 21.

I want the plan that lets individuals age 50 and over make the biggest possible contributions,

even if it's more expensive and puts more paperwork on my desk.

(

Consider a Personal Defined Benefit plan. It's the plan for highly compensated
people age 50 and over, with only a few employees, who can commit at least
$80,000 a year in order to build up retirement funds quickly. To learn more, turn

to page 15.

my employees to be able to fund their own accounts.

—————> | want the plan with the easiest administration.

(

Consider a SIMPLE IRA. There’s no plan tax filing or compliance testing, and it's
an easy, low-cost plan to run. To learn more, turn to page 17.

————— | want to maximize contributions both for myself and for my employees.

T

to page 21.

Consider setting up a 401(k). It's a customizable plan that permits a higher
level of employee salary deferrals than other retirement plans; be prepared for
more complex administration and higher costs. To learn more, turn to page 19.

I am looking for an investme nly soluti

Consider the investment-only solution available through Schwab’s Company Retirement Account (CRA).
————— This allows you to take advantage of Schwab’s wide range of investment options. To learn more, turn

Case
history

The brothers who are riding
high on their joint venture.

Although partners in a successful cycle
G.L.and H.L
have very different takes on the financial

design business, brothef

side of their venture. Designer H.L. is
prepared to go with the economic flow of
their business as long as he can be

hands-on in the ci
Marketer
his financi

ive process,

al and takes

al responsibilities very seriously.

They have an established retirement
plan, but H.L. wants a custodian that

allows the brothers more flexibility and
investment choices. G.L. believes they

more control i directing how

contributions are invested to get their
money working harder. A Schwab
Company Retirement Account seems
the logical choice to both of them
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Company

Retirement
Account.

Is it right for you?
You run a business that already has an

established customized retirement plan

with an individually designed or prototype

an document. It's been an adequate

lution for your business so far, but
your retirement date grows closer, you've
started to think that the money you and

your employees have contributed over the

years could be working harder

but
you don’t want to reinvent the whee!

You'd like to broaden your option

Ideally, you'd like to take the assets
of your current customized retirement
plan and invest them elsewhere so that

you and any employees you may have
can take advantage of a full range of

investment options.

Other advantages of this account.

It's flexible. Your Company Retirement
Account is simpl
retirement plans maintained

brokerage account for

wh

ore.

A Schwab Company Retirement Account
(CRA) allows you to invest the assets of

your company’s retirement plan—401(K),

Profit Sharing, Money Purchase Pension,
more—in

Schwab'’s diversified ral

ge of stocks,
bonds, mutual funds, ETFs, indexed
funds, and more.

It's customizable. It's the account that
allows you to manage and invest all of the
plan's assets in a single account. Or you
can open a separate account for each
ant

plan partic hat he or she can

direct how assets are invested.

It’s low cost. There are no annual

ount service fees. Other fees

apply.

Your next step.
If youd like to open a Company
Retirement Account to hold the assets

of your existing company retirement
plan, contact Schwab today.

The time is right to

set up your Company
Retirement Account.

Call Schwab Corporate
and Retirement Services
at 1-877-456-0777 or
visit www.schwab.com/
smallbusiness today.




